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‘Qualifications unlock the door, but work experience gets you the 
job!’

Can you give an example of a time you resolved a 
misunderstanding at work or school?

How do you 
contribute 
to a team 
project?

What steps 
do you take 
when 
something 
doesn’t go 
as planned?

Can you describe a time when you successfully 
managed your time under pressure?



The Journey So Far…

Careers & Enterprise Company (2025)



Meaningful Work Experience…

Careers & Enterprise Company (2025)

Meaningful work experience refers to multiple, varied, and high-quality workplace 
experiences that help young people develop the knowledge, skills, and 
behaviours needed to succeed in the world of work. These experiences should be:

• Tailored to the student’s interests, strengths, and aspirations.
• Inclusive, ensuring accessibility for all learners, including those with SEND.
• Structured, with clear learning outcomes and opportunities for reflection and 

feedback.
• Progressive, building exposure over time—from Years 7 to 11.
• Collaborative, involving employers, educators, and families.
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Meaningful Work Experience…

• Tailored to the student’s interests, strengths, and aspirations.

Job Title Why It's in Demand Average Salary

Teacher Huge shortage in secondary education; 245% rise in listings £39,356

Property Solicitor Legal sector growth; 111% rise in listings £52,929

Commercial Director Business expansion and leadership needs; 108% rise £81,802

Project Estimator Construction and infrastructure growth; 102% rise £38,854

Senior UI Designer Tech sector boom; 100% rise in listings £56,577

Registered Children's Manager Increased demand for child welfare services £43,959

Doctor NHS staffing shortages; 95% rise in listings £72,902

Employment Solicitor Rise in workplace disputes and HR legal needs; 93% rise £55,315

Paediatrician Specialist healthcare demand; 91% rise £106,048

AI/ML Engineer Growth in AI adoption across industries; 86% rise £68,560

Jobcentre Plus (2025) 

? 

? 



Meaningful Work Experience…

• Tailored to the student’s interests, strengths, and aspirations.

Adecco Group (2021) 

“85% of the jobs that will exist in 
2030 haven’t been invented yet.”



Transferable Skills

Lawyer

•Law firm
•Companies with legal departments
•Charities (such as youth work)
•Customer service roles
•Estate agents 
•Finance & HR
•Roles linked to health and safety



Transferable Skills

Paediatrician

• GP surgeries (admin or reception roles)
• Nurseries and early years centres
• Primary schools
• Youth centres
• Pharmacies
• Children’s charities (e.g. Barnardo’s)
• Libraries (children’s programmes)
• Sports coaching for kids
• Care homes



Employability Skills

https://www.huntingtonschool.co.uk/page/?title=Labour+Market+Information&pid=333 

https://www.huntingtonschool.co.uk/page/?title=Labour+Market+Information&pid=333


Meaningful Work Experience… Lawyer



How to find placements

Start with word of 
mouth: Talk to friends, 
parents, family 
members and enquire if 
they can help out or 
support. Everyone 
knows someone!!

Do your research using 
the internet to find local 
businesses who might 
give you a placement.

Register on 
volunteer, apprenticeship 
and job websites to 
search for companies and 
contact details.



How to find placements



How to find placements

Don’t be shy! Email, telephone and visit employers in person. Research 
the company and find the name of the key person to ask for.
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Next steps

1) Decide if you would like to do Arts Fest as your 
work experience.

• Creativity
• Problem solving
• Critical thinking
• Organisation
• Leadership
• Communication
• Technology



Next steps

1) Decide if you would like to do Arts Fest as your 
work experience.

• Apply using the link sent by Mrs. 
Murray this week (it will go to your 
school email).

• The deadline is half term (Friday 
24th October).

• Applications are not guaranteed to 
be successful. 



Next steps

2) Start looking 
for a placement, 
and complete 
the Work 
Experience 
Preparation 
Form when 
you’ve found 
one!



Next steps

3) Put the placement details into Unifrog!

• Google Unifrog and log in with school 
email.

• The password was set by student when 
they opened the account.

• If they password has been forgotten, it 
can be re-set via their school email!



Next steps

3) Put the placement details into Unifrog!



Next steps

4) Checks and approval

1) The employer will receive an email to accept the placement, 
add some details (including uploading their insurance 
certificate).

Requirement Fewer than 5 Employees 5 or More Employees

Risk Assessment  Required  Required

Written Risk Assessment  Not required  Required

Health & Safety Policy  Required  Required

Written Health & Safety Policy  Not required  Required

Display HSE Law Poster  Required  Required

Accident Book  Recommended  Required (if 10+ employees)



Next steps

4) Checks and approval

2) Once completed by the employer has submitted their form, 
the named parent/carers will receive an email. They need to 
respond to this by giving consent for the placement to go ahead.  

3) Once the parent/carer has given consent, an email will be sent 
to us at school. We will check the details and approve the 
placement (or if there are any issues - get in touch and help). 



Next steps

5) Nearer the time

1) It is important for the student to make regular contact with the 
employer after the placement has been approved. I would 
suggest monthly! 

2) About a month before the placement, students should contact 
the employer and arrange a pre-placement meeting to discuss 
timings, health & safety, uniform, lunch etc. 



Next steps

6) After the placement 

1) Employer will complete a reflection/reference on Unifrog (they 
will be prompted t do this by email)

2) As part of their work around work experience, students will be 
expected to complete some post-placement reflections on 
Unifrog. 



Finally…

If students are struggling to find a placement after Christmas, we 
will speak to them and try to provide additional support. 

If you have any questions relating to work experience, please 
contact k.barker@huntington-ed.org.uk in the first instance. 

For general enquires around careers at Huntington, contact 
s.daniel@huntington-ed.org.uk 
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